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VIP Navsteva

Chairman nasej spolocnosti - YANG-SEOK RYU
— 8. Marca navstivil SEAS za ucelom kontroly
podniku.

Po jeho prichode sa konal meeting s kérejskym
menezmentom a nasledne vykonali obhliadku
vyrobnej haly. Neobisiel ani zavody v Cadci & Dub-
nici.

L

VIP VISIT

Mr. Chairman of our company - YANG-SEOK
RYU - visited SEAS to control the company on 8
March 2022,

Upon his arrival, a meeting was held with the
Korean management and they subsequently
inspected the production hall. He also visited the
plants in Cadca and Dubnica.
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Pomoc pre Ukrajinu
Help for Ukraine

Vzhladom na aktualnu situaciu na Ukrajine bola v priestoroch nasej spolo¢nosti zorganizovana zbierka pre ukrajinskych uteéencov
pod zastitou Mesta Povazska Bystrica. Do boxu, ktory je umiestneny v lobby (na vratnici) je mozné vkladat potraviny, hygienické
a zdravotnicke potreby, ¢i hracky pre deti.

Doposial sa vyzbieralo 11 krabic humanitarneho materialu. Krabice sme 21.03.2022 odovzdali na Mestskej Policii v Povazskej Bystrici, kde ich s
vdakou prijali. Viac o tom, kam tento materidl poputuje sa dozviete v rozhovore s Mgr. Milusou Kollarovou - vedicou oddelenia komunikacie,
kultry a medzinarodnej spoluprace a $éfredaktorkou PovaZskobystrickych noviniek.

€o bolo hlavnym impulzom, pre ktory ste sa rozhodli zorganizovat tito zbierku?

Dva dni po tom, ako zacala vojna na Ukrajine, prisli do Povazskej Bystrice dve Zeny a Styri deti z Mukaceva, ktoré sme ubytovali v krizovom
centre Cakanka na sidlisku SNP. Zeny, ktoré dovtedy Zili svoje Zivoty, deti, ktoré navstevovali Skolské zariadenia... Zrazu sa zo dia na def ocitli
v cudzom meste, v cudzom $tate - s jednym kufrom, do ktorého si zbalili svoj doterajsi Zivot. Vedeli sme, Ze musime a chceme pomdct najviac,
ako vieme. Obracali sa na nas ajobcanias otézkami, ako by mohli prispiet a podporit najma Zeny a deti, 'ktoré sa razom ocitli bez domova, bez
rodiny a utiekli zo svojej krajiny pred vojnou... OkamZite zasadal mestsky krizovy $tab, ktorého ¢lenovia schvalili nielen jednorazovd finanénd
pomoc a zriadenie transparentného Gctu, ale aj materidlnu zbierku.

Akym spésobom a kam poputuje vyzbierany material, ktory sme odovzdali na Mestsku policiu v PB?

Hned na zaciatku vojenského konfliktu sa s humanitdrnou pomocou pre obyvatelov Ukrajiny na Slovensku roztrhlo vrece a sklady na
hraniciach sa naplnili doslova pocas niekolkych hodin. Preto sme sa rozhodli materidlnu pomoc smerovat predovsetkym Zendm a detom,
ktoré nadli svoje UtocCisko v PovaZskej Bystrici. Myslime viak na to, ze pocet Ukrajincov, ktori potrebujd pomoc, pribida a je len otazkou Casu,
kedy sa materidl v skladoch postupne minie. Pocitame teda aj s tym, ze ak bude potrebné, budeme veci zo zbierky distribuovat podla potreby
aj I?jumanltlirnym organizacidm. V uplynulych tyzdioch sme takto prebytok plienok pre deti viezli do Ukrajinského domu v Ziline, kde hlasili
nedostato

Kolko ukrajinskych uteéencov sa aktualne nachadza v PB?

V stcasnosti mdme priamo v PovazskeJ Bystrici 225 utecencov, ide zvacsa o matky s detmi, ojedinele st to aj seniori. Vietkym, ktori nas oslovia
sa snazime zabezpecit ubytovanie, &iuz na Skolskych |nternatoch v turistickej ubytovni alebo u stikromnych majitelov. Niektoré Zeny a deti st
v mestskom Krizovom centre Cakanka.

Je mozné predpokladat ako sa bude situacia s ukrajinskymi uteéencami v PB vyvijat a ak 4no ako?

Je velmi tazké predpokladat, ako sa bude situacia vyvijat. Najidealnejsi scenar je pre vacsinu z nich ten, ak by sa vratili ¢o najskér do svojej
krajiny, svojich domovov. Tie viak uz Zial, mnohi z nich nemaju.

Mali ste moznost byt osobne v kontakte s ukrajinskymi ute¢encami? Aké boli vase dojmy?

Ano. Je to vzdy velmi tazké a dojemné stretnutie. Vidite mami, ktoré utiekli so svojim detmi, aby ich uchranili, tie sa zarover boja o svojich
manzelov, o rodinu, ktord tam zostala. A potom st to deti, ktorych ocka s smutné, bez iskry, bez radosti, maji pohlad plny obav a strachu.
Ked'sa ich opytate, ¢o potrebuju, zvac¢sa povedia, Ze ni¢. St vdacni za vsetko.

Velmi pekne Vam dakujem za poskytnutie odpovedi.

Chceli by sme vyjadrit obrovsk vdaku za pomoc a solidaritu vietkym zamestnancom, ktori v akomkolvek mnoZstve prispeli. V pripade, Ze by
ste eSte chceli prispiet, zbierka stale pokracuje.




Due to the current situation in Ukraine, there has been organized a collection for the Ukrainian refugees on the premises of our company,
under the auspices of the town of PovaZska Bystrica. It is possible to put food, hygiene and medical supplies or toys for children into the
box, which is located in the lobby.

Sofar, 11 boxes of humanitarian material have been collected. We handed over the boxes to the Municipal Police in PovaZska Bystrica on 21 March 2022,
there received them with gratitude. You can find out more about where this material will go in an interview with Mgr. Milusa Kolldrova - head of the
department of communication, culture and international cooperation and editor-in-chief of Povazska Bystrica newspaper.

What was the main impulse for which you decided to organize the donation for Ukraine?

Two days after, there have started the war in Ukraine, two women and four children from Mukachevo came to Povazska Bystrica, and were accommo-
dated in the Cakanka crisis centre in the SNP housing estate. Women who had lived their lives until then, children who attended schools ... Suddenly,
from day to day, they found themselves in a foreign town, in a foreign state - with one suitcase in which they packed their previous lives. We knew we
had to and wanted to help as much as we could. Citizens also asked us how they could contribute and support especially women and children, who
suddenly found themselves homeless, without a family and fled their country before the war ... Immediately, the town'’s crisis staff had a meeting,
whose members approved not only a one-off financial donation and the establishment of a transparent account but also a material donation.

In what way and where will the collected material, which we handed over to the Municipal Police in PB, go?

Immediately, at the beginning of the war conflict, with humanitarian aid for the people of Ukraine in Slovakia, the bags were torn and the warehouses
at the borders were filled literally within a few hours. Therefore, we decided to direct material assistance mainly to women and children who found
refuge in PovaZzska Bystrica. However, we think that the number of Ukrainians who need help is increasing and it is only a matter of time before the
material in the warehouses gradually runs out. Therefore, we also anticipate that, if necessary, we will distribute items from the collection to humanitar-
ian organizations as needed. In recent weeks, we have taken such excess diapers for children to the Ukrainian House in Zilina, where they have
reported a shortage.

How many Ukrainian refugees are currently in PB?

At present, we have 225 refugees directly in Povazska Bystrica, mostly mothers with children, and rarely are seniors. We try to provide accommodation
for everyone who addresses us, whether at school dormitories, in a tourist hostel or with private owners. Some women and children are in the town's
Crisis Center.

Is it possible to predict how the situation with Ukrainian refugees will develop in the PB and if so how?

Itis very difficult to predict how the situation will develop. The most ideal script for most of them is if they return to their country, their homes, as soon
as possible. Unfortunately, many of them already don't have any homes.

Did you have the opportunity to be in personal contact with Ukrainian refugees? What were your impressions?

Yes. It is always a very difficult and touching meeting. You see moms who have fled with their children to save their lives, they are also afraid of their
husbands, the family that has stayed there. And then there are children whose eyes are sad, without spark, without joy, they have a look full of fear and
fear. When you ask them what they need, they usually say nothing. They are grateful for everything.

Thank you very much for your answers.

We would like to express our great thanks for the help and solidarity of all the staff who have contributed any amount. If you would still like to contrib-
ute, the donation for Ukraine is still going on.

MESTO POVAZSKA BYSTRICA
ORGANIZUJE

ZBIERKU TRVANLIVYCH POTRAVIN,
HYGIENICKYCH POTRIEB, KTORE SU

DROGERIA: PLENKY, VLOZKY, VLHCENE UTIERKY,
SPRCHOVACIE GELY , MYDLA...

OSTATNY MATERIAL: DETSKE KNIZKY, PASTELKY,
OMALOVANKY...

ZDRAVOTNA POMOC: LEKARNICKY,
OBVAIOVY MATERIAL AJ PO EXSPIRACII

TOVAR JE MOZNE NOSIT NA MESTSKU POLICIU, KTORA SA
NACHADZA YQ DVORE MESTSKEHO URADU A TIEZ

DO INFOCENTRA DOPRAVNEHO PODNIKU MESTA POVAZSKA
BYSTRICA NA AUTOBUSOVOM NASTUPISTI. TO JE OTVORENE
POCAS PRACOVNYCH DNi

OKREM STREDY OD 7:00 DO 11:30 A OD 12:00 DO 15:00

A V STREDU OD 7:30 DQ 11:30 A OD 12:00 DO 15:30

DAKUJEME

TRANSPARENINY UCET /

MESTA POVAZSKA BYSTRICA'
URCENY NA HUMANITARNU

SK76 0200 0000 0045 6870 5757

Autor fotiek: Mgr. Miluse Kolldrova



s
=

Medzinarodny den Zien v Seoyone
International Women's Day in Seoyon

Medzinarodny den Zien sa kazdorocne oslavuje
8. Marca. Tento rok sme ho nasim zamestnan-
kyniam sprijemnili darovanim ochranného
krému na ruky od ¢eskej znacky Manufaktura.

Vybrali sme krém Luka s vytazkom z Ceskych a
slovenskych  lu¢nych  bylin  a ovocia ako
sedmokraska, pestrec, repik, pulpava, jablka,
broskyne, ja¢men a psenica. Tie pokozku efektivne
chrania a prinasaju jej skvelé detoxikacné Gcinky.

International Women's Day is celebrated
every year on March 8. This year, we tried to
make it more pleasant for our employees with
a nice present - protective hand cream from
the Czech brand Manufaktura.

There has been chosen hand cream called
"Meadow" with an extract from Czech and Slovak
meadow herbs and fruits such as daisy, varie-
gated, rape, dandelion, apples, peaches, barley
and wheat. These effectively protect the skin and
provide great detoxifying effects.
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Katarina
Sovikova

Pani Sovikova, prvom rade Vam srdec¢ne blahoZelame
k vyhre! Poprosime Vas o kratke predstavenie.
Povedzte nam nieo o sebe - ako by ste sa
charakterizovali, kde ste studovali, pracovali,...

Navstevovala som SOU — strojarske v Povazskej Bystrici.
Pracovala som 14 rokov v spoloc¢nosti Farmet v Povazskych
strojarfach, 9 rokov pre Pekdrne-Penam a potom som
nastupila do Seoyon E-HWA ako operétorka vyroby. Teraz
pracujem na pozicii worker-teamleader.

Nasich citatelov by urcite zaujimalo, comu sa
venujete vo svojom volnom case.

Vo svojom volnom case sa venujem najma turistike.

Ste jednym 2z najlepSich zamestnancov nasej
spoloc¢nosti v roku 2021 - Co Vas motivuje k tomu, aby
ste podali dobry vykon?

Predovsetkym je to timova praca. Za svoje ocenenie sa
chcem podakovat celému kolektivu luggage side.

Prezradite nam vase sny alebo ambicie do

budicnosti?

..... .

Vacsinu mojich snov som si za svoj zivot splnila. V préci sa
chcem nadalej zlep$ovat vtom, ¢o robim.

Mate nejaké Zivotné motto, ktorym sa riadite?
Clovek je tym va&si, &im je viac sdm sebou.

Dakujeme za rozhovor a Zeldme este vela Gspechov.
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Primarily, Congratulations to Mrs. Sovikova on
winning! Please, Could you briefly introduce yourself
and could you tell us further particulars about your-
self, where did you study and work...

I studied at the secondary vocational school - engineering
in Povazska Bystrica. | had worked for 14 years for Farmet
Company in the industrial area of Povazska Bystrica, and
for Penam a bakery company | worked for 9 years, and
then | have started to work for our company - Seoyon
E-HWA as a worker in production. And at the present
time, | work as a Worker-Team Leader.

Surely, it would be interesting for our readers what do
you do in your free time?

In my free time, | like going on hiking tours.

You are one of the Best Employees of our company for
the year 2021 - What motivates you to get the best
performance?

Above all, it's teamwork. | would like to thank all my
colleagues at luggage side L/S-forming for this award.

Could you tell us what are your future goals or
dreams?

Almost all of my life's dreams have come true. At work, |
want to keep improving and do the best | can.

What is your life motto that you live by?

Be true to who you are.

Thank you for the interview and we wish you even
success in the future.




Gabriela i |
Kicosova W

Pani KicoSova, v prvom rade Vam srdecne gratulu-
jeme k vyhre!

Poprosime Vas o kratke predstavenie. Povedzte nam
nieco o sebe - ako by ste sa charakterizovali, kde ste
studovali, pracovali...

Vystudovala som strednu skolu s ekonomickym zamer-
anim. V spolo¢nosti Seoyon pracujem 5 rokov ako
mzdovy Gc¢tovnik.

Nasich dcitatelov by urcite zaujimalo, ¢omu sa
venujete vo svojom volnom ¢ase.

Vsetok volny ¢as venujem svojej rodine. Venujeme sa
zahradke, chodime na vylety.

Ste jednym z najlepSich zamestnancov nasej
spoloénosti v roku 2021 - Co Vas motivuje ktomu, aby
ste podali dobry vykon?

K praci pristupujem zodpovedne a snazim sa ju robit
najlepsie ako viem. To by viak nebolo mozné, ak by pri
mne nestali moje skvelé kolegyne. Tymto sa im chcem
podakovat za podporu a pomoc. Ocenenie je
ohodnotenim celého oddelenia HR a GA.

Prezradite nam vase sny alebo ambicie do buduc-
nosti?

Co sa tyka snov a ambicii do budtcna, mam ich vela a
kazdy den siich plnim.

Mate nejaké Zivotné motto, ktorym sa riadite?

Zivotné motto nemam. Snazim sa Zit tak, aby som sa vzdy
mohla pozriet druhym i sebe do tvére.

Dakujeme za rozhovor a Zeldme este vela Gspechov.

Primarily, Congratulations to Mrs. KicoSova on winning! Please,
could you briefly introduce yourself and could you tell us further
particulars about yourself, where did you study and work...

| studied at a High School of Economics. | have been working for Seoyon
E-Hwa for 5 years, as a payroll accountant.

Surely, it would be interesting for our readers what do you do in your
free time?

I spend all my free time with my family. We spend a lot of time in our garden
also we like traveling so we enjoy family trips.

You are one of the Best Employees of our company for the year 2021 -
What motivates you to get the best performance?

I approach work responsibly and try to do it as best | can. However, this
would not be possible if my great colleagues did not stand by me. | would
like to thank them for their support and help. The award is an evaluation of
the whole HR &GA department.

Could you tell us, what are your future goals or dreams?

Actually, | have lots of dreams and ambitions for the future, | try to fulfill
them every single day.

What is your life motto that you live by?

| don't have a life motto. | try to live so that | can always look myself and
others in the face.

Thank you for the interview and we wish you even success in the
future.



Pani Vojtekova, v prvom rade Vam srde¢ne gratulujeme k vyhre!
Poprosime Vas o kratke predstavenie. Povedzte nam nieco o sebe -
ako by ste sa charakterizovali, kde ste studovali, pracovali...

Dobry den, voldam sa Martina Vojtekova (Pavlacova), pracujem v tejto
spolo¢nosti 3 roky, aktudlne na oddeleni developmentu. Na vysokej Skole
som Studovala materidlové inzZinierstvo so zameranim na polymérne
materidly. Dalo by sa o mne povedat, Ze som workoholik, ktory ma
pomerne skoro vzdy ¢o povedat. Ti, ktori ma poznaju vedia o ¢om
hovorim.

Nasich ¢éitatelov by uréite zaujimalo, éomu sa venujete vo svojom
volnom case.

KedZe minuly rok zacal projekt NQ5e, méj volny ¢as bol pomerne chaby.
Ale za bezného obdobia rada cestujem, zdhradkarcim, ¢itam knihy o
histérii a Sportujem. Najnovsie sa snazim zaradit medzi moje konicky
varenie a pecenie, vysledok viak nie je uspokojivy tak preto to ,snazim”.

Ste jednym z najleps$ich zamestnancov nasej spolocnosti v roku 2021
- €o Vs motivuje k tomu, aby ste podali dobry vykon?

Co ma motivuje? Pocit, Ze je za mnou vidiet dobre vykonana praca. Nie
vZzdy vsetko vyjde na prvy pokus, ale aj snaha sa pocita a rada sa u¢im
novym veciam. Preto som vdac¢na, Zze mézem pracovat na oddeleni
developmentu s Gzasnymi kolegami, kde nas motivuju k leps$im pracov-
nym vysledkom nasi dvaja manaZéri p. Oh a p. Labak. Ale aby som bola
Uprimnd aj na ostanych oddeleniach sd ludia, ktori ma v mnohych
pripadoch podporili v tom, ¢o robim. A preto vdaka dobrej spolupraci
oddeleni sme mnohokrat dosiahli vytycené ciele a plany.

Prezradite nam vase sny alebo ambicie do budicnosti?

Vdaka minuloro¢nej situécii sa nedalo cestovat, tak v najblizsej dobe by
som chcela navitivit vela zahrani¢nych krajin. Co sa tyka budicnosti tak je
to samozrejme rodinné zazemie, kedZe som sa minuly rok stihla vydat. Z
pracovného hladiska je mojim snom zlepsit sa v tom, ¢o robim a kariérny
postup.

Mate nejaké Zivotné motto, ktorym sa riadite?

Aky poZi¢aj, taky vrat.

Dakujeme za rozhovor a zeldme este vela Gspechov.
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Primarily, Congratulations to Mrs. Vojtekova on winning! Please,
could you briefly introduce yourself and could you tell us further
particulars about yourself, where did you study and work...

My name is Martina Vojtekova (Pavlacova), | have been working for our
company already for 3 years, currently in the development department. |
studied at the University of Materials Engineering with specialization on
polymeric materials. You could say that | am a workaholic who almost
always has something to say. Those who know me well know what I'm
talking about.

Surely, it would be interesting for our readers what do you do in
your free time?

Actually, last year a new NQ5e project has started, and my free time was
relatively really poor. But usually, | enjoy traveling, gardening, reading
history books, and playing sports. Recently, | am trying to include cooking
and baking in my hobbies, but the result is not always satisfying, so that's
what | mean by "l am trying it".

You are one of the Best Employees of our company for the year 2021
- What motivates you to get the best performance?

What motivates me at work? The feeling of being recognized for a job well
done. Sometimes, not everything comes true on the first try, but we also
should effort count and | like to learn new things. Therefore, | am grateful
to be able to work in the Development department with a great team and
helpful colleagues, where we are motivated to best results by our two
managers, Mr.Oh and Mr. Labak. But to be honest, there are people who
have supported me in many cases in what | do, at the other departments.
Therefore, thanks to the good cooperation of the departments, we have
achieved the set goals and plans many times.

Could you tell us, what are your future goals or dreams?

Due to last year's situation, it was not possible to travel, so | would like to
visit many foreign countries shortly. As for the future, it is, of course, a
family background, as | managed to get married last year. From a job
perspective, my dream is to improve what | do and career advancement.

What is your life motto that you live by?
Like aloan, like a return.

Thank you for the interview and we wish you even
success in the future.




Socialny fond

ZASADY |
TVORBY A POUZITIA SOCIALNEHO
FONDU
(dalejlen ,zasady”)

Zasady pre tvorbu a pouzitie Socialneho
fondu podla Casti E odsek E.4 Kolektivnej
zmluvy upravujl tvorbu a nasledné pouZitie
Socidlneho fondu zamestnavatela SEOYON
E-HWA AUTOMOTIVE SLOVAKIA s.r.o. so
sidlom Robotnicka 1, 017 01 Povazska
Bystrica, (dalej len ,zamestnavatel”), v
nadvaznosti na zdkon NR SR ¢.152/1994 7. z.
o Socidlnom fonde a o zmene a doplneni
zékona ¢. 286/1992 7b. o daniach z prijmov,
v zneni neskorsich predpisov.

. CASTI.
VSEOBECNE USTANOVENI

1. Socidlny fond (dalej len ,SF”) tvoria
financ¢né prostriedky, ktoré sa pouZivajl na
realizaciu socidlnej politiky zamestnavatela
v oblasti starostlivosti o zamestnancov.

2. Tieto Zasady upravuju tvorbu a pouzitie
SF zamestnavatela a uplatrujd sa vo vztahu
ku vSetkym zamestnancom v pracovnom
pomere v obdobi od 1. janudra do 31.
decembra bezného roka.

3. Prehlad planovanej tvorby na bezny rok a
skuto¢ného cerpania za uplynuly rok, je
uvedeny v tabulkach, ktoré su sucastou
tejto prilohy ¢. 1 ku platnej Kolektivnej
zmluve uzatvorenej medzi SEOYON
E-HWA AUTOMOTIVE SLOVAKIA; s.r.o0. a
7O OZ KOVO, Odborov 245/9, Povazska
Bystrica.

4. NevycCerpané finanéné prostriedky SF v
beznom kalendarnom roku prechadzaju do
nasledujiceho obdobia. Na kazdy dalsi rok
sa tvori novy rozpocet SF.

S.V pripade legislativnych zmien, alebo

inych zavaznych ekonomickych a social-
nych zmien, sa méZu tieto Zasady upravit a
doplnit na zdklade vzijomného suhlasu
zmluvnych  strdn  formou  cislovaného
dodatku k tymto Zasadam.

6. Prispevok z fondu mozno poskytnut aj
rodinnému prisludnikovi zamestnanca. Za
rodinného prislusnika sa na Ucely tychto
zdsad pre tvorbu a pouzitie SF povaZuje
manieBmanielka, druh/druzka zamest-
nanca a nezaopatrené deti zamestnanca.

CAsTIL.
Clanok1.
TVORBA SOCIALNEHO FOND

1. Zamestnavatel tvori SF ako uhrn:

- povinného pridelu vo vyske 1% zo zakladu,
- dalSieho pridelu najviac vo vyske 0,5 % zo
zékladu, dohodnutého v kolektivnej zmluve
- a dalSieho pridelu z pouzitelného zisku, o
ktorom kazdoro¢ne rozhodne valné
zhromazdenie spolo¢nosti.

2. Zakladom na urcenie ro¢ného pridelu do
SF je sthrn hrubych miezd z(ctovanych
zamestnancom na vyplatu za kalendarny
rok. Zakladom na urcenie mesa¢ného
pridelu do fondu je sthrn hrubych miezd
zUctovanych zamestnancom na vyplatu za
prislusny kalendarny mesiac. Fond sa tvoriv
den dohodnuty na vyplatu mzdy.
Zamestnavatel vedie tvorbu a pouzitie SF na
osobitnom analytickom Gcte 1%ndu.

3. Zuctovanie prostriedkov fondu za
kalendarny rok wvykond zamestndvatel
najneskor do 31, janudra nasledujuceho
roka. Nevycerpany zostatok prostriedok
fondu sa prevadza do nasledujliceho roka.

. Clanok 2.
POUZITIE SOCIALNEHO FONDU

Zamestnavatel po dohode s odborovou

Priloha ¢. 1 ku Kolektivnej zmluve
na roky 2020-2022

organizaciou, v ramci realizacie svojej
socialnej politiky, poskytne zamestnancom
v pracovnom pomere zo Socialneho fondu
prispevok na:

1. Stravovanie nad rozsah ustanoveny v § 152
ZP.

2. Rekredciu, rehabiliticiu, rekonvalescen-
ciu, kultirne a Sportové poduijatia,
zdravotn starostlivost.

3. Socialnu vypomoc.

4. Prispevok pri odpracovani rokov.

5. Drzitel Janskeho plakety.

6. Prispevok na Team-building.

7. Vianocny prispevok.

8. Prispevok pri narodeni dietata a sobasi.
9. Servisné poukazky alebo na tovary a
sluzby dodavané alebo poskytované
registrovanym socidlnym podnikom.tom,
¢o robim.

Ad1

Prispevok na stravovanie zamestnancov
Zamestnavatel poskytne nad rozsah
ustanoveny osobitnymi predpismi
urceného v § 152 Zakonnika prace zamest-
nancom v pracovnom pomere, pri odpra-
covani viac ako 4 hodiny/den prispevok na
stravovanie a to od prvého dna ich nastupu
do zamestnania na jedno hlavné jedlo vo
wike 0,30 €.

Prispevok na cenu jedéalenského kupdnu

zamestnancovi, ktorému nemdze
zamestnavatel  zabezpecit  stravovanie
podla zdkona vo vyske 0,30 €.

Ad2

Prispevok na rekreaciu, rehabilitaciu,
rekonvalescenciu, kultirne a Sportové
podujatia, zdravotna starostlivost
Zamestnavatel poskytne zamestnancom v
pracovnom pomere zo SF prispevok na:

a/ rekreéciu a sluzby, ktoré zamestnanec
vyuZiva na regeneraciu pracovne; sily,

b/ rehabilitaciu pri navsteve
rehabilita¢ného zariadenia,



¢/ rekonvalescenciu a relaxacné sluzby,

d/ Gcast na kultGrnych a sportovych podu-
jatiach.

e/ zdravotna starostlivost — zakulpenie
vitaminov, vyZivovych doplnkov, oSetrenie
ulekara, ...

Celkova suma prispevku zo SF poskytnuta
jednému zamestnancovi bude 60,- €/rok.
Kazdy zamestnanec méZe v priebehu roka
odcerpévat individualne z tohto prispevku
na nim zvolend sluzbu, alebo ¢&innost,
uvedent v odseku a/ az e/ tohto bodu.
Zamestnanec predloZi prislusny doklad na
poskytnutie prispevku na personalne
oddelenie do mesiaca po uskutocneni
¢innosti alebo sluZieb, najneskér do 30.
novembra daného roka. Na prispevok
nema narok zamestnanec, ktory ma
neospravedlnenut absenciu.

U novoprijatych zamestnancov v priebehu
kalendarneho roka sa poskytnutie prispe-
vku Umerne krati1/12 za kazdy neodpraco-
vany mesiac. Rovnakym spésobom bude
poskytnuty prispevok — alikvotne krateny
zamestnancom,  ktori v priebehu
kalendarneho roka ukoncia pracovny
pomer. V pripade dlhodobej pracovnej
neschopnosti nad 1 mesiac (nepretrzite),
alebo pri mimoevidenénom stave za
rozhodujlice obdobie, sa bude zamestnan-
covi prispevok alikvotne krétit.

Cerpanie je mozZné po prvy krat uplatnit po
1.6.2022 ak nie je zamestnanec vo vypoved-
nej lehote, predloZzenim dokladov so
zdanitelnym plnenim po 1.1.2022.

Prispevok sa bude vyplacat po predlozeni
dokladu o Uhrade, v dvoch terminoch
pocas roka, a to v junovej vyplate splatnej v
juli a v decembrovej vyplate splatnej v
januari.

Ad3

Prispevok na socialnu vypomoc
Zamestnavatel moZe poskytndt zamest-
nancovi, nendvratnd socialnu vypomoc do
wsky 664,- € v mimoriadne zavaznych
pripadoch, ktorymi sa rozumie:

- Umrtie manzela, manzelky, druha, druzky

(po preukazani spolo¢ného trvalého
bydliska), dietata,
- zivelna katastrofa.
Socidlna vypomoc sa zamestnancovi

poskytne na zéklade jeho pisomnej Ziadosti
(Ziadost je prilohou tychto Zasad), v ktorej

uvedie dovody vedice k jej podaniu.
Ziadost dolozi prislusnymi dokiadmi, ako st
napr. umrtny list, potvrdenie o
preukazatelnosti vzniknutej Skody.

Vysku prispevku pre jednotlivého zamest-
nanca podla zavaznosti schvali odborova
organizacia a zamestnavatel v paritnom
zastUpen.

Ad4

Prispevok za odpracovné roky
Zamestnavatel poskytne prispevok vo
forme daréekovej poukézky za odpracov-
ané roky nasledovne:

- pri odpracovani 3 rokov 20,- €

- pri odpracovani 5 rokov 50,- €

- pri odpracovani 10 rokov 100,- €

- pri odpracovani 13 rokov 150, - €

- pri odpracovani 15 rokov 200, - €

Ad5S

Prispevok pre bezplatnych darcov krvi
Prispevok za ziskanie Janskeho plakety
vyplati zamestnavatel zamestnancovi po
predloZeni dokladu o jej ziskani vo vyske:

- pri bronzovej plakete 33,- €

- pri striebornej plakete 50,- €

- pri zlatej plakete 100,- €

- pri diamantovej plakete 150, - €

V pripade zamestnanca, ktory je v

skiobnej dobe, nema narok na vyplatenie
prispevku.

Ad6

Prispevok na Team-building
Zamestnancovi zamestnavatel poskytne
prispevok na zaklade jeho Ziadosti v pripade
jeho Ucasti na spolo¢nom podujati zamest-
nancov, alebo c¢asti zamestnancov a na
zaklade predloZenia dokladu za
konzumaciu obcerstvenia na tomto podu-
jati, alebo dokladu o Uhrade vstupného,
alebo cestovného na tomto podujati.
Prispevok bude poskytnuty vo vyske 20,-
€/rok na zamestnanca v pracovnom
pomere.

V pripade dlhodobej pracovnej nescho-
pnosti nad 1 mesiac (nepretrzite), za
rozhodujlce obdobie, sa bude zamestnan-
covi prispevok alikvotne kratit.

Ad7
Vianoény prispevok

Zamestnavatel poskytne zamestnancovi v

riadnom pracovnom pomere viano¢ny
prispevok formou daréekového kupdnu vo
vyplatnom termine za mesiac november vo
wyike 20, - €.

V pripade neodpracovania viac ako 1000
hod. z d6vodu pracovnej neschopnosti,
oSetrenia  clena  rodiny (OCR) a
mimoevidenéného stavu, zanikd narok na
prispevok. V pripade zamestnanca, ktory je
v sktjéobnej dobe, nemd narok na
vyplatenie prispevku.

Ad 8

Prispevok pri narodeni dietata a sobasi
Zamestnavatel poskytne zamestnancovi v
riadnom pracovnom pomere prispevok pri
narodeni dietata vo vyske 100,- € / dieta a
pri sobdsi 100,- €. Udalosti preukaze
zamestnanec na persondlnom oddeleni
Frl'slu§n\'/mi dokladmi: rodny list a sobasny
ist kde bude zapisany zamestnanec.

V pripade zamestnanca, ktory je v
skusobnej dobe, nema narok na vyplatenie
prispevku.

CAsT .
Zaverecné ustanovenia

1. Prispevky a vypomoci sa vyplacaju
spolo¢ne so mzdou za prislusny mesiac.

2. O Cerpani SF bude zamestnévatel viest
podrobnli  evidenciu, na poZiadanie
odborovej organizacie ju bude minimalne
jedenkrat za rok informovat.

3. Tieto Zasady su vyhotovené v dvoch
rovnopisoch s platnostou origindlu, po
jednom wyhotoveni pre kazdd zmluvnd
stranu, s Ucinnostou od 01.01.2022 a mdzu
byt predlzované aj na dalsie roky bez
dodatku.

v PovaZskej Bystrici 03.01.2022

Hehejikova Lubomira
predseda ZV OZ KOVO

Jong Myung Kim
konatel




Vyhodnotenie sUtaze
Competition Evaluation

Vikendovy pobyt vo Vysokych Tatrach spomedzi 128 zapo-
jenych sutaziacich vyhrdva MARTINA ZEMANCIKOVA,
ktorej by sme chceli srdec¢ne zablahozelat. Ostatnym
zamestnancom zaroven v dalSich Ulohach Zeldme vela
Stastia.

Do detskej sutaze Dracika Seoyonacika sa spolu zapojilo 82
deti. Hlavnl whru ziskava SIMONKA GAZOVA (4 r.),
ktora spravne splnila obe Ulohy. Dal$imi vyZrebovanymi su:
SIMONKA BELASOVA (5 r.), SOFIA (9 r.), TEREZKA
JANUROVA (9 r.) a FILIP FTOREK (9 r.). Nasi ikovni vyher-
covia boli odmeneni zaujimavymi cenami. Vitazom gratu-
lujeme a ostatnym detickdm prajeme vela Stastia do
nasledujucich sutazi.

The weekend stay in the High Tatras: Among the 128 partici-
pating competitors won MARTINA ZEMANCIKOVA, whom
we would like to warmly congratulate. And also, we wish the
other employees good luck in following competitions.

Children's Competition "Seoyonacik Dragon": There took
part about 82 children in the competition. The first prize
won SIMONKA GAZOVA (4y.), who correctly fulfilled both
tasks. Other winners are: SIMONKA BELASOVA (5y.), SOFIA
(9y.), TEREZKA JANUROVA (9 y.) a FILIP FTOREK (9 .). Our
little winners were rewarded with interesting prizes.
Congratulations to our winners and we wish the other
children good luck in the following competitions.

____________________________________________ >€_ -

Sutaz o vikendovy pobyt v Tatrach

COMPETITION — WEEKEND STAY IN THE HIGH TATRAS

'I ULOHA - OTAZKA

Co tvorf zéklad na urcenie ro¢ného pridelu do SF?

ULOHA - OTAZKA
Kolko ukrajinskych utecencov sa aktudlne nachadza

v Povazskej Bystrici?

1. ULOHA - hadanka

Umyva sa, vody nema, uCesSe sa bez hrebena.
Sadne si mi na kolend a zacne priast bez vretena.

Odpoved

2. ULOHA - uloha
Spojte spojovacku a napiSte ndm, ¢o vzniklo

na obrdzku. Nezabudnite obrazok pekne vyfarbit

Zaroven Vas poprosime o podpisanie sa a nezabudnite ndm napisat
telefonicky kontakt: V pripade vyhry Vés budeme kontaktovat.

........................................

Meno a vek dietata Telefénne islo

.....................................

Meno:

Osobné ¢islo:

Telefon:

Odpovede napiste najneskor do 31.05.2022
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